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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

RAM KRI SHNA COLLEGE

Name of the head of the Institution

DR ANI L KUMAR MANDAL

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

06276- 222264

Mobile no.

9431632410

Registered Email

rkcol | egemadhubani 1940@nmai | . com

Alternate Email

i gacrkc@nuail .com

Address R K. COLLECGE ROAD, SAPTA MAI N ROAD
RAHI KA, MADHUBANI - 847211

City/Town MADHUBANI

State/UT Bi har

Pincode 847211




2. Institutional Status

Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

DR. S A Afsah

Phone no/Alternate Phone no.

06276222264

Mobile no.

9835443600

Registered Email

rkcol I egemadhubani 1940@nmai | . com

Alternate Email

i gacrkc@nuai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://rkcl nmu. ac.in/index. php/agar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://rkcl nmu. ac.in/index. php/ academ

c-cal ender -2/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B++ 80. 65 2005 21- Sep- 2005 | 20- Sep-2010
2 B 2.13 2013 25-Cct-2013 | 24-Cct-2018
6. Date of Establishment of IQAC 05- Feb- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries




Meeting for introduction 12- May- 2018 30
and i npl enent ati on of 1

CBCS system

Meeting for Organiztion 04- Jun- 2018 25
of workshop for faculty 1

memnber s

Meeting for time table 06- Jul - 2018 26
and CCA 1

Meeting for techers day 14- Aug- 2018 22
cel ebration 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
R K. COLLEGE SALARY OF GOVT. OF BI HAR 2019 25538725
SALARY FUND EMPLOYEES 365
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The | QAC regul ates the processing of career
encouragi ng themtake part actively in research work and send proposals for

advancenent schenme of the teachers by
naj or

and nminor research projects of UGC, DI ST etc.




The | QAC ensures that the college maintains a consistently good academ c record

for proper

i mprovenent of academ ¢ standards.

The 1 QAC nonitors teachi ng and student
systemregul arly.

performance and facilitates Feedback

The 1 QAC ensures a regul ar attendance of students and teachers round the year and
i nspects and tries to inprove college infrastructure.

The | QAC pronotes and encourages the teachers to participate in Refresher

Courses, Orientation Programres,
gradation of know edge base.

Resear ch, Seni nars and Wrkshops etc.

for the up-

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

For the ensuing NAAC visit various
devel opnental work, related to

i mprovenment of infrastructure has been
initiated.

The col | ege buil di ng under went
extensive repairs. Students toilets
were repaired and toilet for
differently abl ed students construct ed.
Two napki n vendi ng machi nes were
installed in the college preni ses.

Cl assroons were added for hol ding PG
cl asses, | aboratories were equi pped
with inmproved instruments and
furniture. The coll ege playground was
cl eaned and nade presentable. A new
Net wor k resource center with optinmum
nunber of conputers and printers was
instituted to enable the students
attend digital proficiency. Departnents
are also provided with nore conputers
and printers. Two smart class roons
were instituted. Regular classes are
held in these class roons.

Attenpts were made to provide a
cl eaner, healthier and nore beauti ful
environment in the college prem ses

Lawns are provided with |anmp at

frequent intervals. Deweeding and grass
trimm ng has been done. Planting of new
trees has made the canpus ecofriendly.
Ponds have been cl eaned and t he canpus
decl ared plastic free. Many encroachers
occupyi ng col |l ege premni ses have been
evi ct ed.

Better facilities to be provided to
residents of Boys’ and Grls’ Hostels
as al so Teachers’ hostel |ocated in
col | ege prem ses.

Hostel s are extensively repaired. Mde
of cooking fromcoal chullas to nodern
gas ovens was introduced. This ensured
a healthy and pollution free atnosphere
in kitchens. Better quality neals are
provided to the students. There is




i mprovenent in the hostel managenent
procedure. A nunber of water purifying
machines are installed in the hostels.
There is a napkin vendi ng nmachi ne
specifically for use of the Grls’

To strengthen student support system

Host el innmates.

Free ship, scholarship, mentoring
system counceling cell, gender
discrimntion cell, anti ragging cell

nd grivance redresel cell

To fornmul ate next five year plan

vari ous conm ttees haave been forned
with an 1 QC nmenber to work out ction
plan for quality enhencement under
different cretrion.

NCC and NSS progr anmes

NSS Swach Bhrat Abhiyan, Inter college
Conpetition, Inter University sports
events, NCC canps and conpetitions

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 30- Sep- 2018
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

and standards all

i nt er nedi at e,

The College ainms to indoctrinate the highest |evel of intellect,
the way through its neticul ous acadenic comitment and
authority by way of building an inspiration anpbngst its students so that they
can aspire to take their academ c standards to the highest |evel for betternent
of their life and their role in nation building through their own streans of
study. The Coll ege offers and conducts various courses ranging from
under graduat e and post graduat e progranmes that provide
flexibility anongst its students to choose various core and ancillary options.
The internedi ate courses consists of arts,

nor al val ues

conmer ce and sci ence groups. The UG




| evel offers B.A/B.Conl B.Sc. Honours courses and the PG level offers
M A/M Coml M Sc. courses. As conponents of academ c expansion the college al so
offers B.Ed and is planning to introduce job oriented courses such as BBA and
BCA. The Col | ege enpl oys various nechani snms for delivery and docunentation of
the curriculumset by the affiliating University to achieve excellence in the
educational, social and cultural aspects for overall academ c and intellectua
devel opnment of students and the betternent of society. The process involves
several rounds of discussions in the Staff Council and Departnental Conmittees
to determ ne workload, allocation of work, preparation of Tinme Table and
engagenent of faculty nenbers. As a part of curriculuminplenmentation, the
College identifies tertiary activities preparation processing and further
enrichnent of teaching |earning nmaterials. Every departnent has enpowered to
i ntervene and enrich the teaching |l earning resources and restructure and revise
the | earning outcomes through the curriculum The curriculumis docunmented and
effectively inplenented by the use of traditional chalk and tal k techni ques
integrated with ICT tools, multinedia and e-resources. Organi zation of
Sem nars, Workshops, Synposia, Quiz, Student Presentations and Projects to
suppl enent and conpl enent the prescribed curriculumin divergent ways. The
Departnents facilitate the expansion of the prescribed syllabus through
mul tidirectional approach and encourage students to undertake various projects
and courses with expert guidance fromtheir nmentors in their own choice of
study. Integration of theoretical learning is done by use of acquisition of
various teaching learning skills in formof nodern techni ques and use of
application based testing processes. For these, the College has a fully-
equi pped | abs, ICT resources, conputer and allied devices, caneras, projectors
etc. Downl oadabl e E- resources are made available to the students through the
col l ege and university websites and directly by the faculty nenbers that enable
themto undertake their curricular tasks. The college has commttee and foruns
that organize Orientations and counseling sessions for the students to help
t hem choose the proper disciplines of study according to their desire and
interest. Tine Table based on the precise calculations, strictly as per the
university rules is uploaded on the College Whbsite and al so di spl ayed
departnent-wi se well before the commencenment of the new senester/academn c year.
The Departnents categorize and deliver their academ c activities using
mechani sms that ensure the snooth and effective delivery and docunentation of
the curricul um

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
nil Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l ni | Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA ART STREM ALL SUBJECT 20/ 06/ 2018

BCom COMMERCE STREAM 20/ 06/ 2018




ACCOUNTI NG AND FI NANCE
AND MARKETI NG SUBJECT

BSc SCI ENCE STREAM ALL 20/ 06/ 2018
SUBJECT

VA ART STREAM ALL SUBJECT 20/ 06/ 2018

MCom COMMERCE STREAM 20/ 06/ 2018

ACCOUNTI NG AND FI NANCE
AND MARKETI NG SUBJECT

M5c SCI ENCE STREAM ALL 20/ 06/ 2018
SUBJECT

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

ni | Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd counsel i ng and 100
gui dance,
BEd School internship 100

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Col | ege enpl oys several strategies and nethods to obtain feedback from

di fferent stakeholders. ? Free comunication is encouraged anongst all

st akehol ders by appealing themto speak to or wite to the Principal in pen and
paper or via official email. ? Student feedback is also received through

St udent - Facul ty Meetings and classroominteractions. ? Students of different

cl asses are al so encouraged to undergo verbal and witten comunication with
the HODs. ? The College is designing a Student Feedback Formthat has to be
filled by the students to assess the teaching progranmes, student facilities
and College infrastructure. ? Creation of separate dedicated link for Student




respective depart nmental
deliver talks about their
al so obtained fromthe A umi
parents and their
is organi zed on sel ected Days such as Annual
? Different departnments al so organi ze interactive sessions with the Parents.
Feedback received fromstudents is evaluated by Teachers,
Conmi ttees and Princi pal

Feedback on the Coll ege Website is under
curriculuminplenmentation and enrichnent and infrastructure is received within
the framework of Devel opnent Counci l
that teachers have the opportunity to give feedback directly to their
departnents in the University when they are invited to devel op or
curriculum ? Alumae of the College are invited actively participate in their
activities such as to hold notivational
current job or future endeavors.
associ ation of the coll ege.

interaction with the College Administration and the Principal
Day and during Coll ege Adni ssions.

process.

? Teacher feedback on

and Acadenm ¢ Admi nistrative Audit

in view
par ent
revi se

sessions, to
Al utmae feedback is
? Feedback fromthe

HODs, Depart nent al
for the upliftnent of pedagogy and enrichnent of

curriculum At the end of each academ c session/year the Principal
Academ ¢ Administrative Audit with teachers to di scuss acadeni c proceedi ngs and
pl anni ng. The neeting ains at enrichi ng pedagogi cal
previ ous experience and feedback by the faculty nenbers.

calls for an

strategi es on the basis of

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA Economi cs 256 452 129
Honour s

BA Hi story 514 730 492
Honour s

BA Pol i tical 514 752 365

Sci ence Honours

BA Psychol ogy 514 758 453
Honour s

BCom Accounti ng 924 1185 784

and finance
Honours &
Mar ket i ng

Honour s

BSc Zool ogy 220 475 185
Honour s

BSc Bot any 220 350 29
Honour s

BSc Mat hent i cs 220 550 191
Honour s

BSc Chemi stry 220 425 148
Honour s

BSc Physi cs 220 450 132
Honour s

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)




Number of
students enrolled
in the institution

Year

Number of
students enrolled
in the institution

Number of
fulltime teachers
available in the

Number of
fulltime teachers
available in the

Number of
teachers
teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 4375 1330 38 32 32

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
38 38 30 3 1 7

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring system is available in the College at different levels: academic, personal and psycho-social
support, professional and career counseling and other services. The students are mentored at the time of
admissions on the nature and prospects of the discipline that they wish to choose. Later, the new entrants are
mentored at the time of Orientation. In addition, Tutorial Classes and Student Faculty Committee meetings are
important forums that facilitate one-to-one interaction between the mentor-mentee. In the Tutorial Classes, the
teachers meet smaller groups of students to help them in resolving their curricular and other academic needs. In
these classes, the students can discuss their academic and discipline related problems without any hesitation or
peer pressure. Tutorial Classes are significantly valuable for slow learners and Hindi medium students. More
importantly, the faculty mentors the students on matters related to higher studies, choosing an option for the
future and/or any support or guidance for their different entrance tests. Students of all Department Academic
Societies are mentored by their teachers to organize, interact and lead the Society. Similarly Extension Activities
like NSS, NCC, Community Outreach Programs, Extra-Curricular Activities and Students Union have faculty
mentors who advise and guide the students in organizational and leadership qualities and building peer rapport
and interaction within these societies. The Student union/council facilitates peer mentoring as well as mentoring
by teachers including the Principal of the College for personal and psycho-social support of the students. In
addition to mentoring by their respective teachers, the students are counseled and mentored on different career
options by teachers of the respective departments.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

5705 38 1:150

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

105 32 73 9 29

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation Name of the award,
fellowship, received from
Government or recognized

bodies




Nill

ni |

Nill

Ni Il

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination
MSc 4/ 2018-19 01/ 07/ 2019 30/ 10/ 2019
M Sc. Chemi stry

MSc M Sc Zool ogy 4/ 2018-19 01/ 07/ 2019 30/ 10/ 2019

MSc M Sc Physi cs 4/ 2018-19 01/ 07/ 2019 31/ 10/ 2019

VBc M Sc Bot any 4/ 2018-19 01/ 07/ 2019 30/ 09/ 2019

VA Econom cs 4/ 2018-19 01/ 07/ 2019 30/ 09/ 2019

VA Pol i tical 4/ 2018-19 01/ 07/ 2019 30/ 09/ 2020

Sci ence

MCom Commer ce 4/ 2018-19 01/ 07/ 2019 30/ 09/ 2019

MA H story 4/ 2018-19 01/ 07/ 2019 30/ 09/ 2019

VA CGeogr aphy 4/ 2018-19 01/ 07/ 2019 30/ 09/ 2019

VA Engli sh 4/ 2018-19 01/07/ 2019 30/ 09/ 2019

Vi ew Upl oaded Fi

e

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Col | ege,

t he students,

and | nternal
provi sion of 30 nmarks per
factor of student attendance in all assessnents,
for regularity and acadeni c discipline.
Tests/ Assignnents is notified to the students in advance.
announced are strictly adhered to.
council of the College nonitors the effective inplenmentation of the schedul e.
Each departnent verifies the interna
Di screpancies or grievances of the students, if
by departnents before subm ssion to the university. This made it possible for
who used to sign the Internal

woul d have in nornma
Committee. The Col |l ege has a system of Student

ef fective inplenentation of eval uation processes.
system of evaluation is effectively inplenmented.

Dar bhanga, is obliged to inplenent all
conti nuous internal eval uation.
of Papers on Skill Enhancenent
Assessment in a
paper in each program The Col | ege adheres to the

verify it online. Internal Assessnent
ti mes subsequent to the approval

a constituent College of the Lalit Narayan Mthila University
directives of the University regarding

These include the systemof |nternal Eval uation

Course, Ability Enhancenment Conpul sory Course
| Disciplines for all Papers, which have the

The Princi pal

Assessnent

whi ch serves as an incentive

The schedul e for

Cl ass

The schedul es
t hrough the Acadenic staff

assessnent data of the students

any, are assessed and resol ved

Data in normal times, to
Data was sent to the University as it
of the College Mnitoring

Feedback, which facilitates

Ensuring transparency, the

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

Since the College is a Constituent College of the Lalit Narayan Mthila

Uni versi ty Dar bhanga,
Conduct of Exam nations and ot her

t he Academ c Cal endar

prepared by the University for the
related matters are strictly adhered to by




efficiently.

about all

Faculty through

Exanms were conducted for
Coll ege follows the norns |aid down by the University,
themto ensure academ c standards and transparency. Stakehol ders are inforned
the nornms and directives received fromthe University through the
the informati on on Academ c Cal endar

the College and followed in letter and spirit.
instructions of the University related to exam nations snoothly and

The Col |l ege carries out the

In accordance with the directives of the University Practical

Conduct of Exam nati ons.
academ c cal endar are further explained at the Orientation Program organi zed by
directions received fromthe University
regardi ng Academ ¢ Cal endar and Conduct of Exam nations is communicated to the

the College for the new entrants.

Group Enmil

bot h

Col | ege Prospectus that contains all

“internmedi ate’

and

‘“term nal’

it is free

st udent s.

Wil e the
to suppl enent

and

Rul es and regul ati ons regardi ng exam nati ons and

Al'l

or What sapp group nessaging and is al so upl oaded on

the Coll ege Wbsite and Col | ege Notice Boards.
pertaining to these are informed and di scussed by the Principal

Devel opnent Counci | .

The directives of the University

in the

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://rkeclnnmu. ac.in/index.php/courses-offered/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. Sc. BSc Physi cs 151 148 98. 01
Physi cs Honour s
Honour s

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://rkcl nmu. ac.in/index. php/student-sati sfactory-survey/

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Nill ni | 0 Nill

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Introduction to | PR tools
Pat ent s Copyri ght

Depart nment of Econom cs

26/ 04/ 2019




3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
nil Nill Nill Nill Nill
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Depart ment Col | ege Coachi ng Sel f 01/ 07/ 2018
of Education Teachi ng Enpl oynent
2 Depart ment Col | ege Sel f Sel f 01/ 07/ 2018
of Commerce Empl oynent Enpl oynent
and Mthila
Pai nti ng
Vi ew Upl oaded File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Department of B.ed 1
DEPARTMENT OF PHYSI CS 1
Departnent of Political Science 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Depart nment of 6 Nill
Maitili
Nat i onal Depart nment of 6 Nill
B. ed
Nat i onal Depart nent of 1 Nill
Psychol ogy
Nat i onal Depart nment of 2 Nill
Political Science
Nat i onal Depart nent of 1 Nill
Conmer ce
Nat i onal Depart nent of 1 Nill
Economi cs

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Departnment of Physics

1




DEPARTMENT COF B. ed

DEPARTMENT OF NAI THALI

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
nil Nill Nill Nill Nill Nill Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
nil Nill Nill Nill Ni Il Ni Il Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 0 19 19 0
nar s/ Wor kshops
Present ed 0 19 19 0
papers
Resour ce 0 19 19 0
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donati on NCC 2 55
Canp
Tree Plantation NSS 2 85
Cel ebration of NSS 2 125
Interntionl Yoga
Day
Swakch Bhr at NCC 2 160
Abhi yan
Swakch Bhr at NSS 2 100
Abhi yan

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies




during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

ni |

Nill

Nill

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swakch Bhr at NSS cl eani ng 2 50
Abhi yan activities at
Jagat pur
vill age near
col | ege
Vot ers NSS aware the 2 25
Awar ness voters at
Pr ogr amme Rai | way
station,
Madhubani
Fl ood Reli ef NSS Di stribution 2 50
Camp of food packets
within
Madhubani
District
Ai ds NCC Ai ds 2 35
Awar eness Awar eness,
Pr ogr amme
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

ni |

Nill

Ni Il

Nill

No file upl oaded.

—+

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
acilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Trai ni ng-
School
I nternship

B. ED.

Var i ous
govt.
school s
Wi thin
Madhubani
district HQ

01/ 07/ 2018

31/ 08/ 2018

80




View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
nil Nill Nill Ni Il

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

29337736. 16

29337736. 16

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Lib Best Library Partially OPAC 2013 2014
System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 66390 2842419 150 5400 66540 2847819
Books
2395 1358000 0 0 2395 1358000
Ref erence
Books
e- Books 22 9500 0 0 22 9500
Journal s 482 24000 0 0 482 24000
e- 25 4800 0 0 25 4800
Jour nal s
CD & 28 9300 0 0 28 9300
Vi deo
Li brary 2 45000 1 241854 3 286854
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional




(Learning Management System (LMS) etc
Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
nil Nill Nill Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 48 1 48 1 1 1 17 100 0
g
Added 12 1 12 1 0 2 0 0 0
Tot al 60 2 60 2 1 3 17 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Nill

Name of the e-content development facility

ni |

4.4 — Maintenance of Campus Infrastructure
4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

200000

200000

439164

439164

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

The procedures and policies adopted by the Coll ege for
academ ¢ and support facilities include:

mai ntai ni ng and
up- gradati on of

utilizing physical,

the outdated, facilities well-versed with technol ogy and whi ch enhance the
quality of institutional provi de confortable and efficient spaces and
environment for optimal output. In order to facilitate these, the Coll ege seeks
and receives requisitions fromthe faculty and the students based on curricul ar
requirenments like laboratories, library, sports facilities, classroons and
dedi cated roons like the I CT roometc and teaching-learning aids for
The College is continuously striving for an
its Systens and NetworKk.

life,

speci al
the differently abl ed students.
extensive IT infrastructure for the nmaintenance of
Conmputers are regularly updated with anti-virus software to protect themfrom

mal i ci ous prograns. Library Conmittee, an advisory conmittee, responsible for
effective functioning of the Library and purchase of library resources, is
appoi nted by the Devel opnment Council of the College. Library is equipped with

the CCTV canmeras and El ectronic Article Surveillance (EAS) systemto prevent
nmoni toring and surveillance. The Coll ege provides several

sports facilities to all its students. The Col |l ege has a

pi | ferage and overall
i ndoor and out door




wel | - equi pped Sports Conpl ex conprising cricket and football ground and Pl aying
Arena for students. A valuable addition to the Sports Conplex is the Gymto
encour age physical fitness and physical activity. The Coll ege has active
student teans for different Sports that participate on a continual basis in
nati onal and international sports events. The College facilitates them by
provi di ng attendance wai vers and hol di ng special classes for them

https://rkclnmu.ac.in/index.php/facilities/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal GOVT. VARI QUS 1722 6027000
SCHOLARSHI P SCHEME
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Language | ab 30/ 11/ 2013 35 COLLEGE
Yoga 01/ 06/ 2018 350 COLLECGE
Per sonal 10/ 02/ 2018 205 COLLECGE
Counsel I i ng and
Ment ori ng
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 PTC FOR 205 205 85 79
oBC
2019 ONE TO ONE 0 340 0 208
COUNSELI NG
SESSI ON
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance

redressal




0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 Nill Nl Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
Nill 0 0 0 Nill Nill

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 5
Civil Services 5
Any O her 4

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
| NTER COLLEGE CHESS UNI VERSI TY LEVEL 1
COVPETI TI ON
| NTER COLLEGE TABLE UNI VERSI TY LEVEL 6
TENI' S COVPETI Tl ON
| NTER COLLEGE FOOTBALL UNI VERSI TY LEVEL 4
COVPETI TI ON
| NTER COLLEGE BADM NTON UNI VERSI TY LEVEL 1
COVPETI TI ON
| NTER COLLEGE ATHELETIC UNI VERSI TY LEVEL 3
VEET

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l ni | Nl Nl Ni Tl Nill Ni Tl




No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Col |l ege has a dynani ¢ Student Union/ Council and Student Representatives
that serve on different Commttees of the College. The Student Union/Council is
an el ected body, governed by a constitution that defines its functions and
role. There are two Hostels of the Coll ege have a Student Council el ected
exclusively by the students of the Hostels. A nom nated body of Student
Representatives for all Extra-Curricular Activity, Co-Curricular Activity and
Department Acadeni ¢ Societies. The College Student Council in consultation with
its Faculty Advisor and Faculty Advisory Committee organi zes major events in
the College, such as, Oientation Day for the New Entrants in the begi nning of
the Academ ¢ Session, Founder’s Day, National Events like, Republic Day,
| ndependence Day, Gandhi Jayanti etc. Student Representatives also help to
organi ze co-curricular and extension activities on various platfornms. Sports,
NSS and NCC Units of the College have a separate Student Executive and a | arge
body of Student Vol unteers. The Student Council and Student Representatives
function as a conduit for the administration. They organi ze Student General
Assenbl i es and Student General Body Meetings that serve as a forumfor
interaction with College authorities. The Student Council and Student
Representatives are nenbers on several Admnistrative Conmittees, such as,
Hostel Committees, Student-Faculty Commttees, Adm ssion Counseling Conmittee,
Sports Admi ssion Conmittee etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

49

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Two i nportant interventions were nmade for decentralization and participative
managenent. 1. The first was the Contractual /Guest Faculty of the Departnent
was brought into decision taking roles and participative operation of the
Departnent apart fromregular academ c operations. This enabling nove not only
enpower ed the contractual /guest faculty but also created self-accountability of
the menbers. Responsibility of running the Departnent was shared between the
regul ar and guest faculties. 2. The second intervention was to ensure
participative and accountable functioning of the various managenent conmittees
of teachers and non teaching personnel have been formed in the College. Since
the College has a vital and active academic and cultural life, the nornms thus
evol ved have becone fundanental in streamining the activities and venues where




the activities can be held. This encouraged the denocratic optimzation of the
spaces of the Coll ege and prevented cl ashes of events.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

The procedure for adm ssion of
students annually is laid dowm by the
Uni versity. Since the College is a
Constituent College of the University,
adm ssion of the students to the
Col l ege follow an online centralized
pattern through university portal and
are done in accordance with the normns
set by the University. For npst
Courses, 100 percent weight is given to
the Marks secured in Cass X
exam nati ons conducted by CBSE, |CSE or
State Board. Adm ssion of students to
UG (Hons)/ PG on the basis of academc
performance of the students in their
previous certificate or degree |evel
exam nati ons.

Human Resour ce Managenent

The Col |l ege foll ows decentralized
nodes of functioning and works through
duly appointed comrttees and practices
preci sion and responsibility. Frequent
neetings and interactions are held with
st akehol ders to share views and advi ce.

The practice of work allocation has
facilitated and optim zed nulti-tasking
conpetenci es. To ensure efficient
wor ki ng of the system the

adm ni stration undertakes random
checking. Gievances are nonitored by
Staff council to redress the conplaints
of the teaching and nonteaching staff
and the students. The Col | ege ensures
reconciliation of individual situations

with institutional nechanisns.

Teachi ng and Learni ng

The Departnents of the coll ege define
and el aborate the attributes of the
courses and papers taught. These are
docunented to track the | earning
process and its objectives. Werever
possi bl e, the scope of the curricul um
is extended to enhance the horizons of
| earni ng through co-curricul ar
activities and exposure to applied
know edge and hands-on experience. The
Col | ege Faculty participates and
attends regul ar professional
devel opment and qual ity inprovenent




prograns by nmeans of Faculty

Devel opnment Prograns (FDPs), Refresher
Courses/ Ori entation Courses,

Conf erences, Sem nars, Synposi umns,
Skil | Devel opnent and Trai ni ng

Wor kshops, organi zed to orient teachers

into new research and pedagogy.

Exam nati on and Eval uati on

The Academi c Cal endar for the conduct
of exami nations and evaluation is
prepared by the LNMJ, Darbhanga. Since
the College is a Constituent College of
the University, exam nation and
eval uation are held as per the rules
regul ati ons of the University and the
Col l ege strictly adheres to them The
Col | ege ensures acadeni ¢ standards and
transparency by informng the
st akehol ders about directives received
fromthe University through different
nmeans. The directives of the University
are informed and di scussed by the
Principal in the Staff Council

Research and Devel opnent

The Governing Body of the Coll ege
pronotes research activities in the
Col | ege by providing grants under
vari ous heads of research and ot her
rel ated activities |ike sem nars,
synposi um and conferences. Student
Paper Presentations quiz and
assignnents are held every senmester in
PG | evel courses. Research-Teachi ng-
Learning process and facilitate the
expansi on of the prescribed curricul um
in multiple directions.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Soci al Medi a Updates by Social Media
Canpai gn on Instagram Twitter and
Facebook.

Adm ni stration

Dedi cated domain ID for all
enpl oyees. Emmil facility. Online
Al utmae Dat abase i ncl uding Online

Regi strati on.

St udent Admi ssion and Support

Dedi cat ed Student Fee for Coll ege Fee
and Exami nation Fee etc through
University portal. Electronic Student
Feedback. Online Gievance and
Conpl ai nts

Exam nati on

Onl i ne Exam nati on Form t hrough
Uni versity portal. Student Exam nation

Fee paynent through University portal.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee




of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni |l Nill Nill 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill Nill Nill Nill Nill 0 Nill
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

are part of such welfare
schemes that are in
accordance with their
servi ce condition.
wards of the in-service
teaching faculty are
admitted to the College
wi t hin applicable
gui delines. 3. Sports
facilities are provided
to themand their famly.

2. The

facility to contractual
staff is maintained with
contributions on a
regul ar basis fromthe
Teachi ng and Non- Teachi ng
Staff of the College. 2.
The wards of the in-
servi ce non-teaching
staff are admtted to the
Col l ege within applicable
gui delines. 3. Sports
facilities are provided
to themand their famly.

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ni | Ni |l Nill Nill Nill
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
32 32 Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. The Teaching Staff 1. Corpus for nedical 1. Inclusion and

Integration of Diversity
2. Need-Blind Adm ssion
Policy 3. Basic English
Language Commruni cati on
Skills Program 4. Basic
IT Skill classes 5.

Bi | i ngual Teaching to
accommodat e as required
6. Full and Partial fee
wai vers schenes for PwD

7. Counseling Service

Differential Fee
Structure for the
Economi cal |y Weaker
Sections (EW5) , Full/
Partial waiver of the




Col  ege fee for students

fromEW 8. Partial/full

Hostel fee waiver to PwD
and EWS students

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution conducts internal and external financial audits regularly.
Audit is conducted by the Auditor appointed by the Governi ng Body of the
Col | ege and approved by the Affiliating University.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
N. A 0 N A
No file upl oaded.
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes UNI VERSI TY Yes COLLEGE
BODY
Admi ni strative Yes UNI VERSI TY Yes COLLEGE
BODY

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

any di scussion and feedback. The

interaction with the Principal and
Thi s has been

Principal is accessible to the Parents for
parents of the new entrants are invited for
the Admi nistration on Orientation Days for Coll ege and Hostel.
appreci ated by the Parents and has created a bond between the parents and the
On occasions |ike College Annual Day and Admi ssions, the Coll ege

institution.
i nteraction between Parents and Facul ty.

organi zes Open House for

6.5.3 — Development programmes for support staff (at least three)

1. Technical Staff is encouraged to attend Training for Technical Devel opment
under University Schene and Prograns. 2. The Admi nistrative and Accounts
Support Staff are facilitated by the College to undergo Trainings and
Speci al i zed Courses at the University Level. 3. The Library Staff is encouraged
to attend Training Prograns at the University Level or any other organization.
They are al so encouraged to participate in research activities, present papers
and attend Refresher Courses and/or Oientation Courses.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Expansion of Academic Infrastructure and Curricul um Expansion |ike - ?
Construction of Block for Academ ¢ and Extension Activities with New Mdi a Lab,
Dry and Wet Lab, Lecture Halls, Research Roons, Roons dedicated to Student
Soci eties, Sem nar/ Conference Spaces, Library Extension with Reading Hall and
Property Counter, Extension of Miseum and Archives Learning Resource Centre and




Di spl ay Space. ? Redesigning, Renovation and Refurbishing of the Two Hostels
and Introduction of Automatic Laundry Systemin both Hostels. ? Installation of
Sanitary Pads Vendi ng Machine along with Incinerator. ? Planning for
I ntroduction of vocational/job oriented /professional Courses — BBA and BCA ?
Pl anning for Introduction of innovative and original curriculumin Self-

Fi nanci ng Course of Hons. Level Milti Media and Mass Conmmuni cation. 3.
Strengt hened and Consol i dated the Research Environnent and Scientific Tenper of
the College 4. Planning for Established Research Centers, Miseum and Archives
Learning Resource Centre, Centre for Inter- Disciplinary Studies, Sanskrit
Studi es and Research Centre and Centre for Yoga and Wl Il -Being. 5. Encouraged
Scientific and Mat hemati cal Awareness in the Coll ege.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

C)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 04/ 06/ 2018 22/ 06/ 2018 22/ 06/ 2018 24

Organi zati on
of wor kshop
for faculty
nmenbers for
encour agenen
t of
conduction
of Nati onal
| evel
Synposi a

2019 04/ 06/ 2018 11/ 02/ 2019 11/ 02/ 2019 28
Organi zati on
of wor kshop
for faculty
menbers for
awar eness
about UGC/ NC
PUL/ CI | L/ DST
/ CSI R funded
maj or and
nm nor
research
proj ects

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme




Female Male

NUKKAR NAATAK 15/ 08/ 2018 15/ 08/ 2018 7 6
ON THE THEME OF
GENDER EQALITY
AND WOVEN
EMPONERVENT

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Ram Kri shna Col | ege, Madhubani enphasi zes on the val ue and significance of
envi ronment continues to encourage the awareness and practices of sustainable
devel opment within a holistic vision of the environment and its relation to
soci ety. Environnmental Consciousness and sustainability is a core agenda of the
College. Its heritage canpus serves as a |aboratory for both observation and
practices. The College, with its dense green cover and phenonenal biodiversity
isin the forefront of naintaining a green and sustai nable canmpus. It is
committed to the optimzation of its available material and human resources and
inculcation of a life-style that pronotes conservation of energy and other
natural resources. Activities in the College are organi zed around tree census,
bird census, and Waste Managenent Program The College optim zes its water
usage and practices water managenent through waste water recycling and rain-
wat er harvesting. There are water harvesting pits and ponds in the canpus. The
Col  ege has taken a major step towards alternative energy by harnessing sol ar
energy, a mmjor renewabl e energy resource. The Coll ege uses solar lights on its

path. There are solar panels in the College used for heating water and other

pur poses.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 25
Ranp/ Rai | s Yes 35
Braille Yes 5
Software/facilities
Rest Roons Yes 25
Scri bes for exam nation Yes 24
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 4 1 28/ 08/ 2 7 HEALTH 90
018 AND MENSTRUAL
HYGE ENE HEALTH
AND
HYGQ ENE
2019 1 1 07/ 05/ 2 7 GENDER WOVEN E 230
019 SENSI Tl ZA |MPONERMVEN
TI ON T




View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

nil Nill Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
SEM NAR ON SCCI AL 05/ 10/ 2018 05/ 10/ 2018 90
TOLERANCE
SURYA NANMASKAR 14/ 02/ 2019 14/ 02/ 2019 115
DAY

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Energy Conservation, Use of Renewabl e Energy Resources and harnessing Sol ar
Energy - Solar Panels in the two hostels of the College. 2. Waste Managenent
under the slogan of ‘No Waste Leaves the Canmpus and Managenent of Leaf Litter
Wast e by organi zing Leaf Conposter and Verm - Conpost. 3. Water Managenent -
Waste Water Recycling and Rain-Water Harvesting. There are Water harvesting
pits and ponds in the canpus. 4. The college regularly undertakes plantation
drives through its NCC and NSS wings to create and maintain greenery. 5. The
col l ege pronbtes no use of plastics and non bi odegradable nmaterials and
strictly maintains a surveillance over such by way of its CCTV Camneras
installed in the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice- Sensitization and creation of Awareness in Society on
| ssues of Vital inportance. Indian society is enconpass w th innunerable
problem and conflicts as well as a lack of Nationalist culture. As the prine
institution of local society college having the onus to generate and
di ssem nate know edge. The Col Il ege is responsible for resolving the prevailing
in society through education and consci ousness rousing. It is inperative to
generate and reinforce nationalismin the Youth. 5 June Internationa
Environnment Day Qur Col | ege cel ebrate every year on large scale (i) Interface
and awareness progranmes in College with involving people at the |ocal |evel.
(ii) Conduct of One seminars and Guest |ecture on Environnental issues. (iii)
Programes to enhance awar eness regarding freedom struggle and native know edge
Best Practices 2 Title - Pronotion of Excellence through the creation of
creative/ innovative acaden c structure. Madhubani is a backward cl ass
dom nated region of Bihar wherein the cultural ethos and availability of
materi al and human resources is not w de spread. The Ram Kri shna Col | ege
situated in such a backward region State of the Bihar has a special onus to
deliver education and through the nodality of higher education energize the
engi ne of growth and devel opment. Special efforts are being nade by the Coll ege
and LNMU to reach out to the under privileged section of the region and co-opt
themin the effort towards nodernization and devel opnent. Students from as far
as Nepal cone to college and enroll thenselves and study in this PG college for
their better future. (i) Exhaustive use of audio-visual and nodes of
conmmuni cation to spread the nessage of the College. (ii) Organization of events
such as pad yatras, , poster canpaign, visit to various catchnent area
specially lead coll eges, NSS Programmes in backward areas to generate awareness
regardi ng opportunities. (iii) Prolific use of social to spread the nessage of
education. (iv) Creation of help desk in each and every departnment of the




coll ege and LNMJ University to help students for renote area of nadhubani

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://rkeclnmu. ac.in/index. php/bestpratices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Col | ege has provided trenmendous thrust and priority to its idea of
Diversity Inclusion and Integration distinctive to the Vision of the Coll ege.
Spread over 39 acres of land, this college has nore than 10,000 students on
rolls. We are privileged to have vibrant, conmitted and inspiring faculty
menbers in the college. Besides inparting know edge through their classes our
teachers are al so engaged in research works that contribute to the University
as well as to the society. The college is adninistered with the help of devoted
and efficient office staffs that delivers pronpt assistance to all students.
The coll ege boasts of spraw ing canpus, huge |ibrary, technol ogically enabl ed
AC conference room spacious |ecture theatre, excellent sport facilities and
huge exami nation halls and Shooting range. The entire college is W-Fi enabl ed
internet connectivity. Over the past 75 years our students and faculty nenbers
have brought laurels to the institution by excelling in the field of Nationa
Politics, science, adm nistration, judiciary, social engineering, painting,
drama and literature. The Vision of the College is to educate, enable and
enpower young worren, including foreign wonmen students fromdifferent countries
that forma significant section of the student community in the College. The
Col | ege enphasi zes the need to mai nstreamthe nmargi nalized and weaker sections
of students to ensure justice and equity in society. The M ssion to naneuver
education, it offers not only towards the pragmati c goal of enployability, but
also to build a life of the mnd and sensitize and orient its students to the
service of the community. It follows a proactive financial aid policy and ‘ Need
Bl i nd Admi ssion Policy' . The coll ege organizes courses in English and ICT
skills for Economically Waker Sections, and skill training courses for Persons
with Disability. The coll ege provides Hostel fee waivers to PwD and EWS
students with full fee waiver. This assistance was in addition to the support
recei ved by reserved category students from State Govt. and other agencies.
Under its Diversity Inclusion and Integration Program the College is conmtted
to supporting extraordinary individual initiatives to enable young,
ent husi astic wonen to realize their dreans and aspirations.

Provide the weblink of the institution

https://rkcl nmu. ac.in/

8.Future Plans of Actions for Next Academic Year

1. To Build collaborations with Organizations in Government/Private Sector. 2.
Upgradradation the Infrastructure and Resources to further Enpower the college 3.
Upgrade the acoustics of Semnar Halls provide nore Desktops and Laptops in the
Coll ege to match the available Online Platfornms especially in view of the fact
that in the suggested Bl ended Learning proposed by the higher bodies, online
teaching is proposed. 4. Procure inplenments/tools for Sanitization under Standard
Operating Procedures. 5. Awareness about Environnent and Waste and engagenent
with questions of Equity, Justice and Economic Distribution and end to Endl ess
Consunption. 6. Enable PwD Students and Faculty by providing themIT Tools. 7.

I ntroduce Online/ Ofline Add-on Certificate Courses. 8. Introduce Online/Offline
Ski | | - based/ Val ue- Added Courses. 9. Organize Online/Ofline Faculty Devel opnent
Prograns. 10. Organi ze International and National Wbi nars/ Conferences/ Synposi a.
11. Devel op Entrepreneurship Prograns. 12. Contenplate inclusive, integrative




Onl i ne Teachi ng Modul es and prescriptive proposals for Online Teaching of |arge
Generic Elective Casses and Skill Enhancenment C asses. 13. Further Strengthen
and Consolidate the working of Career Guidance and Pl acement Cell




